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According to a doctoral thesis by Licentiate of Administrative Sciences  Mr Pasi Malmi, 
approximately one-third of gender discrimination in Finland appears to be against men. This 
scenario may also gain ground in other welfare states in the near future.  

A recent doctoral dissertation, inspected at the University of Lapland, Rovaniemi, Finland, 
shows that Finnish men face gender discrimination both in working life and outside of it. The 
study examined a total of 800 complaints addressed to the Finnish ombudsman for equality 
during the years 1997 to 2004 and also a number of statistics concerning the gender equality 
situation. The study revealed that in 33 per cent of the cases, the discrimination was targeted 
against male employees, customers, or citizens. In many contexts, men were in the majority 
as targets of discrimination. 

"In the female-dominated social services and healthcare organizations, the probability of male 
employees facing gender discrimination at work seems to be 3 to 9 times higher than that of 
their female colleagues," notes Malmi. 

Another context in which men seem to be in a weaker position than women is the treatment of 
customers by public and private organizations. In this setting, 62 per cent of the complaints 
were filed by men. The study did not find any indication that men would complain more easily 
than women. 

"The most typical example of the discriminatory treatment of male customers is the special 
discounts and advantages that companies offer for women only," says Malmi. 

In the statistical part of his study, Licentiate Pasi Malmi shows that according to gendered 
statistics, the role expectations that pressure men to be successful breadwinners are a likely 
cause for structural discrimination. 

"During each recession in Finnish history, the suicide rate of men has become five times 
higher than that of women. This seems to correspond with structural discrimination, which is 
related to gendered problems caused by role expectations and culture." 

Despite these findings, the official gender equality discourse in Finland does not recognize 
such a phenomenon as gender discrimination against men. 

"Gender equality has been initiated by the feminist movement. It has led to a situation in 
which gender equality is seen synonymous to the advancement of the status of women. This 
has gradually produced a tradition in equality policy that does not recognize discrimination 
against men or the gendered nature of men’s problems," states Malmi. 

Although Finland is among the most egalitarian countries in the world, according to the 
equality index of the UN, the status of men has not improved at the same pace as that of 
women. It is possible that this scenario will occur in other welfare states, such the United 
States, Great Britain, and other EU countries. 

"One can predict that all welfare countries will gradually reach a stage at which over 50 per 
cent of the ministers are female.  Further, many countries may have a female president. Yet, 
this female-oriented future does not necessarily mean that future welfare states will do 
anything to reduce gender discrimination against men." 

One example of a widely-spread form of gender discrimination is the conscription laws of 
several countries. According to these laws, all men, but not women, have to enlist in the army 
for 6 to 24 months. 



"If we read carefully the Universal Declaration of Human Rights we notice that such laws are 
in violation of human rights, as they put one gender in a disadvantaged status compared to 
the other." 

Theoretically the research builds on administrative sciences, women’s studies, discourse 
analysis, and memetics. The study presents a general theory of the origins and 
manifestations of gender discrimination. According to the theory, male-dominated 
organizations, networks, and discourses tend to discriminate against women, while female-
dominated organizations, networks, and discourses are far more likely to discriminate against 
men than against women. The theory also predicts that discourses and theories based on the 
female point of view are likely to be ’equality blind’ towards the problems of men – in a similar 
fashion as the androcentric sciences tend to be incapable of presenting women and femininity 
in a fair and egalitarian fashion. 

The thesis is written and printed in English, and it is available at the Lapland University Press, 
publications(at)ulapland.fi. 
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More information is available at the press release of the University, 
http://www.ulapland.fi/?newsid=9482&deptid=11589&languageid=4&news=1 . 
  
NOTE: The author of the thesis, pasi.malmi[at]netti.fi  will provide a free PDF copy of the 
thesis to everyone who will write an e-mail to their local library, asking that the library should 
order a printed copy of the thesis, ISBN 978-952-484-279-2, from the publisher by sending an e-
mail to publications[at]ulapland.fi.  Please, put Pasi Malmi as a bcc in your e-mail, and you will 
get your PDF copy with personal thanks from the author! 

 


